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Road to Hire promotes economic justice for under-resourced young adults in Atlanta, Austin, 
Charlotte and Richmond through training and on-ramps to sustainable tech careers.

Students spend six months in full-time paid training with Road to Hire to jump-start careers in 
technology. Throughout the program, students learn technical and professional development skills 
that build lifelong habits for success. Road to Hire’s employer partners meet that hard work with 
opportunity by hiring Road to Hire graduates into full-time jobs upon graduation. 

Since 2016, Road to Hire has graduated 200+ students from it’s tech apprenticeships with the help of 
employer partners. 

Student Requirements

Throughout the Road to Hire program, students will learn technical 
and professional life skills to help them build lifelong habits for 
success.

One-on-One Mentorship:

Coding & Professional Development

Each participant is given a career and tech mentor throughout the 
program. Mentors serve a major role in guiding and supporting the 
fellows through their developmental journey in the program.

Technical 

• Version Control: Git & GitHub
• Front-End Technologies:

HTML, CSS, JavaScript, React.js
• Back-End Technologies:

Node.js, MySQL, MongoDB
• Agile Training
• Cloud Computing with AWS
• Web Security

Life Skills

• Public Speaking & Presentations
• Interview Skills
• Resumes & LinkedIn Workshops
• Situational Problem Solving
• Personal Brand
• Meeting & Email Etiquette
• Giving & Receiving Feedback
• Time Management
• Financial Literacy

19-26 
years old

High School Diploma
or GED Equivalent

Must be a member of an historically 
underrepresented group in tech

Highly 
Motivated

Over 96% retention 
rate after 1 year 

Over 96% are women  
and/or people of color

Over 87% of R2H graduates are 
promoted within 2 years
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